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Inclusive hiring can have a significant impact on an organisation’s culture and performance.
Increasing the diversity of your people via the recruitment process not only provides
different ideas and perspectives in your business; having different people within your
organisation helps to make your workplace environment more inclusive.

To support businesses in this critical area, | have developed the Inclusive Hiring Stocktake, a
survey that organisations can use to self-assess how inclusive their hiring processes are

based on good practice guidelines.

The stocktake

e Consists of 65+ ‘yes’ or ‘no’ self-
assessment questions

e Covers all the steps of the hiring process
from position descriptions and job ads
right through to offers and onboarding

« It also covers hiring governance, talent
brand, and internal and external talent
pipelines

* Once completed, | will send you a
comprehensive report of suggestions to
make your hiring processes more
inclusive based on your responses

| will also meet with you online for 90
minutes to answer any queries you have
and provide additional suggestions

Please contact me if you're
keen to purchase or know
more about the Inclusive

Hiring Stocktake

& 0272106985
Nd robin@robindavies.co.nz

Who will benefit

Organisations who have established
recruitment practices and processes, and
who are thinking about or are already
underway with their inclusion journey

The stocktake will be helpful whether you:

¢ Don’t quite know where to start to make
your hiring more inclusive

* Have been working on your recruitment
processes for some time but aren’t
seeing the results you hoped

e Or just want to keep moving forward

Investment

The Inclusive Hiring Stocktake costs
NZ$6,995 + GST. This includes the self-
assessed stocktake, the tailored report of
suggestions, and our online meeting

Please note: the information in this resource is provided with
the sole intention of providing general information only and
will not be prepared to apply specifically to your organisation.
It should not be used as a substitute for personalised advice to
your specific organisation and/or situation.



